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Pihak berkepentingan didorong untuk
mengajukan gugatan atas realisasi
anggaran pendidikan dalam APBN 2021-
2023 yang terus meleset.

Devi HarAHAP
devi@mediaindonesio.com

EMERINTAH disebut kesu-

litan memenuhi kewajiban

mengucurkan anggaran

pendidikan sebesar 20%
anggaran pendapatan dan belanja
negara (APBN). Kini, dengan akan
dialihkannya patokan pemenuhan,
dari pendapatan menjadi belanja
negara, anggaran pendidikan bisa
menurun.

Peneliti Center of Reform on Eco-
nomics (CORE) Muhammad Andri
Perdana memperkirakan nilai ang-
garan pendidikan yang terbilang
sudah rendah akan mengalami
penurunan yang cukup signifikan
sekitar Rp120 triliun-Rp125 triliun.

“Secara nalar, anggaran yang
lebih kecil akan berpotensi meng-
hasilkan output yang lebih rendah
dan belum tentu meningkat karena
kenaikan biaya. Itu baru sisi output,”
ujar Andri pada diskusi bertajuk
Fiskal Anggaran Pendidikan yang
diselenggarakan Bright Institute,
kemarin.

Andri mengatakan kualitas pen-
didikan saat ini pun masih ber-
masalah. Indeks pembangunan
manusia Indonesia masih di bawah
rata-rata global, sekolah-sekolah
kekurangan fasilitas pembelajaran,
dan kesejahteraan tenaga pengajar
belum merata. Banyak guru honorer
tidak memperoleh hak gaji dan in-
sentif yang memadai.

Ketimbang mengutak-atik basis
alokasi anggaran pendidikan, peme-
rintah diminta Andri lebih kreatif
dalam mencari ruang fiskal.

Sebelumnya, pada Rabu (4/9), Men-
teri Keuangan (Menkeu) Sri Mulyani
mengusulkan kewajiban alokasi ang-
garan pendidikan sebesar 20% di-
ubah menjadi berbasis pendapatan
APBN, bukan lagi belanja. Usul itu
disampaikannya dalam rapat kerja
dengan Badan Anggaran DPR RI.

“Kami sudah membahasnya di
Kementerian Keuangan. Ini caranya
mengelola APBN tetap comply atau
patuh dengan konstitusi, dengan
20% setiap pendapatan kita harus-
nya untuk pendidikan. Kalau 20%
dari belanja, dalam belanja itu ba-
nyak ketidakpastian. Itu anggaran
pendidikan jadi kocak, naik turun
gitu,” beber Menkeu.

Anggaran pendidikan dalam pos-
tur sementara Rancangan APBN 2025

Usul Menteri Keuangan

Sri Mulyani Terkait Alokasi
Anggaran Pendidikan 2025

= Alokasi anggaran pendidikan yang
selama ini sebesar 20% dari belanja
negara (APBN) diubah menjadi 20%

dialokasikan sebesar Rp722 triliun.
Bila basis pengalokasian diubah
menjadi berdasarkan pendapatan
negara yang sebesar Rp3.005,1
triliun, anggaran pendidikan turun
menjadi sekitar Rp601 triliun.

Selama beberapa tahun bela-
kangan, realisasi anggaran pen-
didikan selalu meleset. Ekonom
senior Bright Institute, Awalil Rizky,
menilai pemerintah cukup kesulitan
memenuhi 20% APBN sesuai dengan
mandat konstitusi.

“Jika realisasi tersebut dihitung
dari total belanja, rasionya 18,25%
pada 2020, 17,21% di 2021, 15,51%
2022, dan 16,45% di 2023,” kata
Awali.

Bright Institute, kata Awali, me-
nyarankan pihak berkepentingan
melakukan gugatan atas realisasi
anggaran pendidikan dalam APBN
2021-2023 yang terus meleset.

Ubah konstitusi

Awali menambahkan, usul Men-
keu mungkin memerlukan per-
ubahan konstitusi. Pasal 31 ayat
4 UUD 1945 menyatakan negara
memprioritaskan anggaran pendi-
dikan sekurang-kurangnya 20% dari
APBN dan APBD. Meski demikian, ia
menilai revisi UUD demi mengubah
acuan ketentuan belanja wajib pen-
didikan bukan solusi yang tepat.

“Sebenarnya masalah utama kita
adalah pada kualitas belanja, ter-
masuk untuk pendidikan. Jadi, yang
perlu segera diperbaiki itu efisiensi
dan efektivitasnya,” tandas Awali.

Pada kesempatan berbeda, Koor-
dinator Nasional Perhimpunan Pen-
didikan dan Guru (P2G) Satriwan
Salim menyatakan kualitas pendi-
dikan nasional masih dan sedang
membutuhkan keberpihakan ang-
garan. “Tetapi mengapa malah ingin
mengurangi anggaran?” cetusnya.
(Ant/X-10)

Dampak Perubahan Patokan

Anggaran Pendidikan

= Jika pendapatan negara lebih rendah
daripada belanja, alokasi anggaran
pendidikan dapat turun.

® Alokasi anggaran lebih stabil dan

dari pendapatan negara. terprediksi karena pendapatan negara
= Perubahan itu diperlukan karena cenderung lebih konsisten.

belanja negara sering kali fluktuatif dan # Dengan anggaran yang terbatas,

dipengaruhi faktor-faktor eksternal pemerintah diharapkan lebih fokus

seperti nilai tukar rupiah dan harga pada efisiensi penggunaan dana.

minyak dunia. =Prog program yang sangat
=Dengan gacu pada pendapatan bergantus anggaran besar akan

negagra. alokasi ang;arage per?é:glkan terkena m

diharapkan menjadi lebih stabil dan
terprediksi.

Aolasi
Alokasi dan 19 92 45 60,35 93,48
Realisasi 2020 508,84 473,66 93,09 >
Anggaran 2021 550 479,58 87,20 X
Pendidikan 2022 621,28 480,26 77,30 §\
riliun 2023 64525 513,39 8224 \* § 5
Fp ) 2024 6651 5813 80* o
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Balancing workplace flexibility

and stability for Generation Z

the workforce with dis-
tinct priorities and expectations.
As this younger generation be-
comes a significant part of the
workforce, companies must find
ways to balance their desire for
flexibility with the need for long-
term stability.

According to 2024 reports by
Forbes and Fortune, companies
can implement several strategies
to attract and retain Gen Z talent.

Flexibility in work arrange-
ments is of significant importance
to Gen Z, who value adaptable
work hours and locations. Compa-
nies should offer options like re-
mote work, hybrid models and ad-
justable schedules. This approach
helps them manage their work-life
balance while contributing effec-
tively to the organization.

Prioritizing mental health and
well-being is also essential for
engaging Gen Z workers. Provid-
ing wellness programs, mental
health resources and fostering a
healthy work-life balance can re-
duce burnout and turnover.

Regular feedback, recognition
and growth opportunities fur-
ther enhance job satisfaction,
making it easier for companies
to retain young talent.

In addition, Gen Z expects
their workplace to reflect the di-
versity they encounter in their
daily lives. Implementing inclu-
sive practices, creating a sense of
belonging and offering opportu-
nities to engage in meaningful
work are vital steps in attract-
ing this generation. Encouraging
cross-functional projects and in-
ternal mobility allows Gen Z to
explore different roles and find
purpose in their work, which is
crucial for their job satisfaction.

Though Gen Z is open to job
changes, companies can encour-

eneration Z, born between
1997 and 2012, is entering
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age stability by investing in their
employees’ long-term growth.
Providing continuous skills de-
velopment, training and mentor-
ship helps build confidence and
expertise, which fosters loyalty
and commitment to the organi-
zation. This investment not only
supports individual growth but
also contributes to overall work-
force stability.

As Gen Z traverses the shift-
ing world of work, new measures
of career success that align with
their unique values and expec-
tations are emerging. Maintain-
ing a balance between work and
personal life is highly valued by
Gen Z, who seeks roles that sup-
port personal well-being while
meeting professional responsi-
bilities. This balance is seen as
essential for job satisfaction and
overall happiness.

According to a 2022 report by
The Washington Post, career suc-
cess for this generation is also
closely tied to job satisfaction
and engaging in work that feels
meaningful. Many Gen Zers be-
lieve that doing work that mat-
ters is crucial to their sense of
achievement and overall fulfill-
ment. Feeling valued and ap-
preciated in their roles is equal-
ly important, as recognition for
their contributions significantly
influences their job satisfaction
and loyalty to an employer.

Moreover, continuous learn-
ing and professional develop-
ment are critical motivators for
Gen Zers. They favor employers

who provide clear career path-
ways, mentorship and opportu-
nities for skill development. The
prospect of personal and pro-
fessional growth is a significant
driver for this generation, mak-
ing learning opportunities a key
aspect of their career success.

Flexibility and autonomy are
also valued by Gen Z, who prefers
work arrangements that allow
them to choose where and when
they work. This desire for inde-
pendence is reflected in their
preference for gig work or roles
that offer remote options, en-
abling them to tailor their work
experience to their lifestyles.

While flexibility is important,
Gen Z also seeks stability and se-
curity in their careers. They look
for roles that offer personal ful-
fillment along with a reliable in-
come and benefits.

An intem in our office, Aie-
sya Salsabila Mohd Radzuan, 22,
shared her take on these ideas:
“Flexibility is really important to
me. It allows me to balance my
work with other commitments
without feeling overwhelmed,”
she said.

Another intern, Nur Athirah
Hamidyshari, also 22, added dur-
ing a recent coffee break that
having opportunities for growth
and feeling valued at work made
a huge difference in how com-
mitted she was to a company. “I
would definitely work and retire
in such a company without hesi-
tation!” she said.

Developing hybrid employ-
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ment models that offer both sta-
bility and flexibility is essential
for aligning with Gen Z’s expec-
tations. One approach is to al-
low employees to engage in side
projects or take periodic sabbati-
cals without leaving the compa-
ny, which can help retain talent
by providing a balance between
personal interests and profes-
sional commitments.

Additionally, companies could
implement flexible career paths
that enable employees to tran-
sition between different roles
or departments within the or-
ganization, depending on their
evolving interests or life stages.
For example, a full-stack devel-
oper who has gained an interest
in marketing could be offered a
rotational program that allows
them to explore that field with-
out sacrificing their job security.

Another idea is to introduce
“flexible contract terms”, where
employees can negotiate short-
term contracts with an option
to renew based on their chang-
ing life circumstances. Compa-
nies might also consider offer-
ing work-sharing arrangements,
where two employees can share
the responsibilities of one full-
time role, allowing both to enjoy
reduced hours while maintaining
career progression. These strate-
gies not only support the diverse
needs of the workforce but also
promote long-term engagement
and loyalty.

In conclusion, by embracing
flexibility and promoting their
overall well-being, companies
can create an environment that
aligns with Gen Z’s expectations
while maintaining a stable and
engaged workforce. Adapting to
the needs of this generation is
not just important, but essential
for attracting top talent and en-
suring long-term success.




